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Hello from NETTL!

e | am the owner and design manager here at Nettl Brighton East. We are part of a
large network of web, design and print studios with a central hub for production.

e We are a small creative team with experience in design & print, and also
specialist skills of photography & video.

« We offer creative design for print and web, low cost fast turnaround printing
and innovative ink on fabric exhibition stands.

Experience

Having worked with a wide range of organisations and charities, | have an empathy for the design
requirements of this sector. | have many years of experience in the design, production, print and supply
of reports and training resources resulting in positive feedback from our clients. | am able to help
develop projects from concept to final delivery of printed items.

"Helen is a great person to work with - calm, informed
and creative. A very safe pair of hands”

DIANA RUTHVEN, COMMUNICATIONS MANAGER, BARROW CADBURY TRUST
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Annual Report advance

SAVING LIVES

and Accounts

Annual Report
and Accounts

advance

A space to
learn about
relat r'onfél'/ﬂof'

The social factors influencing Breaking the cycle of harm for mothers
early sexual relationships among involved in offending who are survivors of
young women who have been domestic abuse, and their children.

involved in the criminal justice adva nce
ES
: ad

system and the health impacts.

IVES
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https://www.advancecharity.org.uk/wp-content/uploads/2020/09/Space-to-learn-Relationships-report.pdf
https://www.advancecharity.org.uk/wp-content/uploads/2020/04/Advance-A-place-to-go-like-this-Full-Report-and-Appendix-Web.pdf
https://www.advancecharity.org.uk/wp-content/uploads/2020/12/Advance-Annual-report.pdf
https://www.advancecharity.org.uk/wp-content/uploads/2022/01/Advance-Annual-Report-2021.pdf

PRISONER LEARNING ALLIANCE BRIEFINGS

D Prisoner

E=
A Learning

Alliance Briefing

May 2019

Unlocking potential — three years on

|
\

In May 2016, Dame Sally Coates published her influential review - Unlocking
Potential', which set out a holi n for prison education. Following
publication of the report, the government accepted the main recommendations
in principle. However changes in government and administration meant that a
detailed implementation plan was not published.

Briefing &

The digital divide

Lessons from prisons abroad July 2020

The Prison Safety and Reform White Paper in November 2016 drew heavily on the Coates Report
and plans were made for hugely significant changes in the way prison education was funded and
governed. Governors identified the education provision they required and prisons were divided
into ‘lots’ (groups of prisons, usually by geographical area). The PEF (Prison Education Framework)
contracts were awarded to deliver core education provision. The DPS (Dynamic Purchasing System)
was also introduced for governors to commission smaller bespoke education services.

Introduction

The Prisoner Learning Alliance (PLA) is a network of organisations and
individuals with expertise in prison education. We use our collective voice
to improve the quality and outcomes of prison education. The PLA has
been advocating for increased use of digital technology in prisons for
many years, and at our annual conference in 2018 our members voted for
this to be our top priority.

In this briefing, we outline progress on the main recommendations?. Overall, our assessment is that
fair progress has been made in some major areas. However, it is too soon to assess the effectiveness
of the new funding arrangements and the new contracts that underpin them. It is hard to give a
more positive assessment until further improvements have been realised for prisoner learners.

This is a pivotal moment for prison education and the reforms need to be supported by specialist
training for staff and effective data management systems if they are going to deliver as hoped.

A number of recommendations have not been implemented yet and we hope that these will now
be reviewed.

There is no overall HMPPS strategy on

recruitment and development of high
quality teachers although providers now
have to produce an annual Teacher Quality.
Management Plan,

In this briefing, we assess progress on the main recommendations,
out of a top score of three.

A new scheme to attract high calibre
graduates to work in prisons for an
initial period of two years should

This briefing explores the benefits that increasing access
to digital technology would bring to prisoners and the

communities they will return to on release, and looks at ten
of how technol is being used as part of learning in

prisons around the world.

Digital technology and exclusion

Digital technology is embedded in our daily
lives, and has transformed almost every aspect
of public, private and work life. We use the
internet to pay rent and bills, to search and
apply for jobs, to communicate, watch TV and
films, read online articles, and understand

the world. For most of us, it is hard to imagine
our lives without internet access. However,

the reality is that 113 million adults in the UK
are digitally excluded, lacking either skills,
connectivity or accessibility —and this includes
our prison population.

Government research shows that it is often the
most vulnerable and disadvantaged groups

in society who face digital exclusion, including
older people, people with disabilities, those with
lower wages, prisoners and former prisoners!

In a world where digital technology is constantly
changing and being updated, spending even
afew months - let alone a few years  isolated
from these changes can present huge obstacles
for prisoners on release

3

be introduced.

In September 2017 Unlocked®, a leadership
programme modelled on Teach First was set
up. It recruits graduates to work as frontline
prison officers for two years and has placed
150 officers in 14 prisons. The first cohort of
officers trained through this programme doe
not graduate until June 2019 and so there is
data on retention, completion or progression:
rates yet.

The current mechanism for funding

prison education should be revised so
that Governors and/or providers can desif
a curriculum that meets the individual ne
and Personal Learning Plan of each prisol

for whom they are responsible. 00
3

Progress on this recommendation has been
positive and the mechanisms for funding
prison education have been completely
overhauled. Governors now have more control
of the education provided in their prisons.

They can tailor this to their specific prison
populations and local jobs market. It is worth
noting that the funding mechanism of ‘lots’
was not a recommendation made in the Coates
Report, but the Ministry of Justice decided that
it was more economical and straightforward
than contracts with individual prisons.

Q) Governors should be free to design a
framework of incentives that encourage
attendance and progression in education.

The Coates review identified a number of
potential disincentives for prisoners around
attending education. Governor input into
commissioning education services means
they have the opportunity to design services

that engage and maximise participation in
education. In theory, services across the prison
n be better coordinated.

Every prison must use a consistent and

rigorous assessment mechanism to
set a baseline against which to measure
individuals’ academic performance and

>wing the Coates Review the government
made a clear commitment to assessing progress
and attainment. From April 2019, there are now
contractual requirements regarding assessment
and screening of all sentenced prisoners on
reception. These include an assessment of
maths and English and a screening of LDDs

While screening for LDD has been
implemented, roll out of the national screening
tool has not yet happened and prisons are using

approach to supporting prisoners with LDD.

12 Governors should be able to use their
education budgets to fund learning at

Level 3 and above. oe

evel 3 (equivalent to A levels or NVQ level 3)
ation can now be facilitated through

either the PEF or DPS commissioning
system. Governors have the flexibility to
decide on the variety and level of education
qualifications provided in their establishment.
The only mandatory requirement in the policy
framework requires maths and English to be
provided to ‘at least level 2. Early indications
are that some prisons’ current provision is
very similar to the level and choice under the
previous contract.

avariety of measures. Further assessments of
maths and English should now take place on
transfer and prior to release.

Every prisoner must have a Personal

Learning Plan that specifies the
educational activity that should be
undertaken during their sentence. This

can follow the prisoner through the system
if they move prisons. o

Itis a positive development that as of April 2019
the infrastructure is in place to enable this in
PEF provider prisons. The centralised sysi
means that Personal Learning Plans (PLPs)

n be accessed on transfer by other providers.
HMPPS have also confirmed that the intention

©Nettl Brighton East


https://prisonerlearningalliance.org.uk/wp-content/uploads/2020/07/The-Digital-Divide-Lessons-from-prisons-abroad-v3.pdf
https://prisonerlearningalliance.org.uk/wp-content/uploads/2019/05/Unlocking-potential-%E2%80%93-three-years-on.pdf

IOM TRAINING RESOURCE

Caring for Unaccompanied Migrant Children: a foster carer training package (UK) Resource pack and powerpoint slide presentations.
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Module Three
Rights, processes and their
impact on the children

Module Three

Rights, processes and their
impact on the children

This module gives an overview of the processes and
Jframeworks affecting unaccompanied migrant children,
including care and protection, age assessments, claiming
asylum and leaving care. It considers the impact these
systems and processes have on the children and dlarifes the
roles and responsibilites of foster carers within them.
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Module Four understandig the

Module Four (

understanding the needs of {
unaccompanied migrant children

Module Four

This module focuses on better understanding the needs of
unaccompanied migrant children. It looks at relationship
and identity-building (including gender aworeness), childrer's
mental health, and at the concept of resilience.
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https://eea.iom.int/fostering-across-borders

TAKE 3 PARENTING PROGRAMME MATERIALS

The training pack included design of a lightweight polyproylene carry case to
contain all the booklets and also a simple to use USB card with resources and

film clips for trainers to use.

Tak Take S

The power of listening

Session®

Misbehaviour and listening

Session®

The four styles of parenting

Taking stock, ‘I’ s

Rosie Hill

nnnnnnn
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http://www.take3parenting.co.uk/materials.html

REPORTS AND GUIDES

CLINKS VALUING VOLUNTEERS IN PRISON: A review of volunteer involvement in prisons

‘ Executive summary ‘ Executive summary
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https://www.clinks.org/sites/default/files/2018-11/Valuing%20volunteers%20in%20prison.pdf

REPORTS AND GUIDES

K
n Ir;er Barrow
Insttute Cadbury
_Jrnst

The State of Economic Justice
in Birmingham and the Black Country

SUMMARY REPORT

This is a report about Birmingham and the Black Country - t

|
Institute

o Barrow
I';f:' Cadbury
\ Trust
b

The State of
Economic Justice
in Birmingham and

the Black Country

Carla Ayrton
Josh Holden
Peter Kenway
Adam Tinson
February 2019

A

FAITH, FAMILY
AND CRIME

An exploration of Muslim families' involvement with the Criminal
Justice System and its impact on their health and social needs

MAIN REPORT

\UHY PRIORITISE

LTS?

KEY MESSAGES FOR

OLICE AND
P LoMMISSIO

Transition to
Adulthood

©Nettl Brighton East


https://barrowcadbury.org.uk/wp-content/uploads/2019/02/NPI-The-State-of-Economic-Justice-in-Birmingham-and-the-Black-Country_lo-res-for-web.pdf
https://barrowcadbury.org.uk/our-impact/publications-and-research/the-state-of-economic-justice-in-birmingham-and-the-black-country-2021/

FRAMEWORK RESOURCE

Interactive pdf resource, a capability framework developed to support the implementation of Better care for people with
co-occurring mental health and alcohol/drug use conditions: a guide for commissioners and service providers.

2. Context for the capability framework

This capability framework has been developed to support
the implementation of Better care for people with co-

occurring mental health and tic
a guide for commissioners and service providers®.

The e-learning website aims to raise awareness of
the issues faced by people who have COMHAD

d how services can best respond

It uses the Better care guidance as a framework
and signposts to further resources

ork ®)

Capability
Framework:
Working effectively
with people with
co-occurming
mental health
and alcohol/drug
use conditions

The guidance, published in 2017, was developed through
Public Health England (PHE) by an expert panel to provide
an up-to-date guide for commissioners and service
providers. Clinks and Revolving Doors, in collaboration
with Professor Elizabeth Hughes at the University of
Huddersfield, PROGRESS and Centre for E-learning at
Coventry University, were awarded a grant to develop
practical tools to aid the implementation of the new
quidance. This capability framework is one of the tools.

This framework updates and builds on two previous
products, Closing the gap* and the Leeds capability
framework’. A draft version of the framework was
presented to a Revolving Doors Forum event for review and
discussion. Thisis the final version based on their feedback

CLin(s (5% The framework complements an e-learning website, also
\“\,m:j/ developed in consultation with Revolving Doors Agency,

which is free to access.
% University of D
W HUDDERSTIELD

Blliance s  vesnaiomaron’s X

Self-assessment tool é@%

3 3 3 3 o
Wider organisational issues 8. The framework g3
Capabilities nce to 7 Action for further learning il Review
individual development tool, it is also important to authorities and integrated care systems should work
recognise that an individual worker is constrained by together locally to commission the range of services . ” o o . Effective
their job role and the wider remit of the service that required to meet the needs of individuals who span COMHAD s o e o . wolvement Management
they work in, as well as the wider care pathways and mental health, alcohol/drug misuse, and a range of Y y Creating a helpful 12304/
ey w pathway: 9 9 Sretress simple cup of tea, sit down and and non-verbally > Client testimonials welcoming
provision locally. other health and social care services. This should also listen. Nobody looked me in the - M’ e OO00O
. v This wil atmosphere, so't
PHE's Better care guidance places a significant be based on a local assessment of need Demonstrating Gl "'"’;‘: - = values, such as working in people want to come.
emphasis on the need for local services to jointly create ositive ‘m'“’“",""e:'m il aorisinad partnership with the person, and engage with the
care pathways and have shared working arrangements velEsGEnEs e e (D acceptance/unconditional service.
e compassion, . o e positive regard, seeking the
empathy and Eereonunasmes person’s views about thei
optimism - that b ing sy1 L A i
the person can i o s oy gemane | (g’
recover. ‘compassion was a huge difference:
Developing 123455
relationships based
‘on mutual trust and OOOOO
: § o respect.
R “I have trust issues, | am going v
Flexible, person- there from the street, | don't have atmosphere, so that people ¥ Reduced dropouts
fective centred, assertive . Ifthey
o . = i < Reduced missed
[LEVEFTN TS outreach. compassionate, | am going back on the senvice appointments.
dipsiest + Developing relationships based
on mutual trust and respect.

> View PDF


https://www.clinks.org/sites/default/files/2019-06/Capability%20Framework%20FINAL.PDF

CONFERENCE MATERIALS

Powerpoint, folder and info pack for Charity Conference.

IMMIGRATION
AND INTEGRATION
GETTING IT
RIGHT LOCALLY

#Locallntegration

#Locallntegration o
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1 Not ducking difficult issues MAN

WORKSHOPS | 2 e
Taking Integ‘;aﬂon
Forwar

Jill Rutter
Director of Strategy and
Relationships, British Future

Institutionalising
dialogue -
how can we do it?

Rosie Carter

Research Officer,
HOPE not Hate

Not Ducking Difficult Issues

Fear of judgement or conflict means we often duck difficult issues,
particularly when they are politically charged. Encouraging and
facilitating conversations - fostering a dynamic where people feel
comfortable to share in a nonjudgemental environment - is essential if
we want difficult conversations to take place.

3 Not a binary model - making ELIOT
economic and social infegration  ROOM
work in fandem

This workshop will provide conversation tools that can be used and

PRESENTATION

The National Conversation on \

\Immigraﬁon: what we learnt

4 What needs to be covered ina  CHAUCER i Ilp
national integration sirategy? ROOM by participa

N B ifors anolhor inlthe process.

- and provide an opportunity for particip

Facilitated by Tom Goodwin and Dawn Livingstone of HOPE not Hate
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WORKSHOP

CONCLUSIONS

\ Sunder Katwala
Director, British Future

Subtitle
Text

MAIN THEATRE

Nick Lowles
Chief Executive, HOPE not Hate
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STRATEGIC

STRATEGIC
AIM 2 IN ORDER TO ACHIEVE THIS WE WILL:

IN ORDER TO ACHIEVE THIS WE WILL:

To provia Ensure our curriculum raises student

) teaching that inspires and raises the aspirations and enables the development of

innovative ambitions of all our students rriculum that robust personal and transferable skills for all
P

v

BRANDING ON PRINTED ITEMS

> Deliver consistently good and outstanding c or g dynamic

students

inspiring learning S B R SR att

feedback to students to support and enhan
challenge all individuals to evaluate their
progress and achieve their potential

Ensure our engagement with employers fully
informs all aspects of curriculum design,
development and delivery

v

Enhance our range of outstanding student
support and enrichment activities to further
enable individual student progress during
their time at college

v

Develop the use of technology to enhance
student learning and enable our students to
become more independent

Revise our student engagement strategy
to enable and empower students to take
ownership and maximise their experience at

AMBITIOUS AND ENTERPRISING
college

PROGRESSIVE

@ OUR VALUES
PROFESSIONAL U PLUMPTON

COLLEG

STRATEGIC PLAN
2017 - 2024

PASSIONATE ABOUT
EVERYTHING WE DO

UM v

T LUMPTON
'ART TIME COLLEGE
_OURSEES

PART TIME
COURSES

018 SUMMER

2019 SUMMER

Plumpton College Esate | Ecologicl Stategy 20172020 15

14 Piumpton College Estte | Ecological Srategy 20172020
YELLOWHAMMER IS A DECLINING

HEDGEROWS . e Lo s oe

There is a well.established network of native

PLUMPTON

COLLEGE oSV g S _
¢ : PLUMPTON COLLEGE PART TIME AND SHORT COURSES - More Information at www.plumpton.ac.uk

STUDENTS ARE TAUGHT
HEDGEROW RESTORATION. 3
AND MANAGEMENT SKILLS, 7

3 FORESTRY AND coumstrme oars[oueanon | sme | e

HEDGE-LAYING.
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